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TRAINING  SUMMARY   

Overview: Cleveland Division of Police (CDP) use of force training is a comprehensive view of how we are to 
apply the five new use of force GPOs as one overall order use of force policy.  Ensuring that officers have ability 
to understand and cross-reference these GPOÕs will  be a focal point of this training. This training has been 
developed to ensure officers not only understand the new use of force police, but also learn how to apply them in 
their everyday duties.       

Cleveland Division of Police use of force training will  consist of a two-step training process. Step one will  consist 
of Pre-Loading and Step two will  consist Scenario / Problem based learning/Training.  CDP use of force training 
is designed to reach all three types of learners (Visual, Auditory and Kinesthetic).     

 

Training  Plan  

Step One: Pre-Loading (1 -1.5 hours of training)  

1. All  officers shall attend the entirety of pre-loading (part one) training before attending part two.  

2. District Training Coordinators at each district will  conduct training. 

3. All  CDP officers will  be given a copy of all five GPOÕs to read prior to attending training given at 
their district. During this time they will  be asked to prepare and bring questions to the preload 
training. 

4. District Training Coordinators will  schedule officers in their respective districts to attend preload 
training. 

5. District Training Coordinators will  provide detailed training and understanding of the new policy 
making sure that all questions are addressed before the officer / officers leave training. 

6. All  officers will  sign the sign in sheet stating that they attended the training and understood the 
policies.  

Step Two: Scenario /Problem Based Learning (Two Days) 

1.  All  officers must have attended module one of the training prior to attending module two 

2.  Training will  take place over two days 

3.  Every officer will  attend eight different training modules 

4.  Each modules will  last 1hour and 15 minutes 

5.  Each module will  have all or combinations of: 

a. Scenario based training 

b. Small group / large group discussion 

1
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c. Problem based training 

d.  Demonstrative (hands on) training 

e. Lecture 

f. Video review 

g.  Role playing   

Evaluations:  Officers understanding will  be checked by: 

1.  Performance check list (pass/fail) 

2.  Written exam (70% to pass) 

3.  Officers not receiving a passing score will  receive remedial training and discussion to ensure 
understanding of the application of the GPO/GPOÕs 

 
Purpose: The purpose of the use of force training is to provide officers with an understanding of the use of force 
policies and how it applies in their daily duties.  This will  eliminate or reduce the need for use of force, which will  
essentially increase the safety of all officers, citizens, and subjects involved. 

Overview of Step Two: Scenario / Problem / Video Based Learning class schedule                                             
Maximum class size 48 officers 

DAY 1 

¥ The supervisor will  give an introduction, overview and expectations give 

¥ Class will  be divided into four groups, 12 in each group (see exhibit 1). 

¥ Each group of 12 will  attend all four modules of scenario-based training for that day, each lasting 
1hour and 15minutes. 

¥ Students/Officers will  attend scenario/problem based training programs. These training programs are 
designed to incorporate as many aspects and concepts as possible from all five of the new GPOÕs. 

DAY 2 

¥ An Academy supervisor will  provide a question and answer session reviewing day one training. 

¥ The class will  be divided into four groups, 12 in each group. 

¥ Each group of 12 will  attend four new modules of scenario-based training, each lasting 1-hour and 
15minutes. 

2
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¥ Students/Officers will  attend scenario/problem based training programs. These training programs are 
designed to incorporate as many aspects/concepts as possible from all five of the new GPOÕs.   

3
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Use of Force Pre-Load Training  

 

Recommended Time: 2 Hours  

Primary  Audience: Patrol Officers, Detectives, Supervisors 

Module Goal: District Training Officers will  distribute the new Use of Force Policies and review prominent 
changes that impact how force is used and reported. 

Required Materials:  All  General Police Orders regarding the Use of Force 

Learning Objectives:  At the completion of this module, students will  be able to: 

¥ Have a working knowledge of the Division of Police Use of Force Policy 

¥ Attend Scenario Based Use of Force training at the Police Academy 

 
 

Recommended Time All ocation 

 Unit  Recommended Time  

1 Introduction and definitions 30 mins 

2 General, De-escalation, Intermediate Weapons 60 mins 

3 Reporting 30 mins 

Total 120 minutes 

 
 
 
  

4
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Use of Force Pre-Load Training InstructorÕs Notes 

 

New Use of Force Policy 

 

 COURSE TOPICS 

I. PURPOSE & IMPORTANCE OF THE COURSE 

II. CHIEFÕS VIDEO  

III.  IMPORTANCE OF THE NEW POLICY 

IV. USE OF FORCE DEFINITIONS 

V. USE OF FORCE GENERAL POLICY 

VI. USE OF FORCE DE-ESCALATION 

VII.  PROHIBITED TECHNIQUES 

VIII.  USE OF FORCE INTERMEDIATE WEAPONS 

IX. POST-FORCE RESPONSIBILITIES 

X. NOTIFICATION OF SUPERVISORS 

XI. REPORTING 

XII.  SUMMARY OF MAJOR POLICY CHANGES 

XIII.  REITERATION OF FUTURE TRAINING & EXPECTATIONS 

XIV.  CONCLUSION 

 

I. PURPOSE 

A. To provide introductory training on the five new policies related to the Use of Force: 

1. The Use of Force General policy addresses when force may and may not be used 

2. The Use of Force Definitions policy defines and explains commonly used terms 

relating to use of force 

3. The Use of Force De-Escalation policy articulates the duty of officers to use de-

escalation strategies and tactics when safe and feasible to do so under the 

circumstances 

4. The Use of Force  Intermediate Weapons policy that contains specific guidance 

on how to use the Taser, OC Spray, and ASP Baton in accordance with the 

General Use of Force policy 

5. A Use of Force Reporting policy addresses what you must do after being 

involved in a use of force incident 

B. To provide officers with a basic understanding of the new force policy that will  be built 

 

 

 

 

Unknown how 
much time this 
will  involve 

5
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Use of Force Pre-Load Training InstructorÕs Notes 

upon in the upcoming two days of in-class, scenario-based training that will  occur 

between now and the end of August 

1. This introductory training is intended to FAMILIARIZE  you with the new force 

policy IN ADVANCE of the two-day, intensive use of force training that you 

will  attend between now and August 31 

2. THE NEW POLICY IS NOT YET EFFECTIVE UNTIL  ALL  OFFICERS 

HAVE GONE THROUGH THE IN-PERSON USE OF FORCE TRAINING 

i. Currently, the plan is to have these policies become effective for the 

purposes of expectations and discipline on January 1, 2018 

II .   CHIEFÕS VIDEO  

III . IMPORTANCE  OF THE NEW POLICY  

A.  Helps CDP conform to its new mission statement 

1. As part of the reform process, officers, the unions, community members, and 

community organizations all contributed to the process of updating CDPÕs 

mission statement 

2. The new mission statement emphasizes our important role with respect to the 

communityÕs well-being and safety: 

a. ÒThe mission of the Cleveland Division of Police is to serve as guardians 

of the Cleveland community.  Guided by the Constitution, we shall 

enforce the law, maintain order, and protect the lives, property, and rights 

of all people. We shall carry out our duties with a reverence for human 

life and in partnership with members of the community through 

professionalism, respect, integrity, dedication, and excellence in 

policing.Ó 

b. You will  note that the P.R.I.D.E. acronym previously adopted by CDP is 

now a direct part of the mission 

B. Seeks to make much clearer and more well-defined precisely when force may and may 

not be used  

IV.  USE OF FORCE DEFINITIONS  

A. This section covers some of the key terms that you need to know in order to fully  

understand the use of force policy and be able to get the maximum benefit out of this 

training.  We will  cover other key terms and definitions as they come up in our review of 

the use of force policy itself.   

6
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Use of Force Pre-Load Training InstructorÕs Notes 

1. Although some of these definitions may be familiar to you, there have been some 

important changes made and some new concepts introduced that you need to know. 

2. Please spend some time reviewing the Use of Force Definitions.  Your supervisors 

are responsible for clarifying all parts of this policy. 

B. First, letÕs talk about what we mean when we refer to Òforce.Ó 

1.  ÒForceÓ means the following actions by an officer: any physical strike, (e.g. 

punches, kicks), any intentional contact with an instrument, or any physical contact 

that restricts movement of a subject.  The term includes, but is not limited to, the use 

of firearms, Conducted Electrical Weapon (CEW- e.g. Taser), ASP, chemical spray, 

hard empty hands, or the taking of a subject to the ground.   

Reportable force does not include escorting or handcuffing a subject, with no more 

than minimal resistance. 

C. De-Minimis Force 

1. Physical interactions meant to guide and/or control a subject that do not 

constitute reportable force  

2. Examples: 

a. Use of control holds that do not cause pain and are not reasonably likely 

to cause pain. 

b. Using hands or equipment to stop, push back, separate, or escort a 

person in a manner that does not cause pain, and are not reasonable 

likely to cause any pain 

D. Deadly Force:  Any action that is likely to cause or does cause death or serious physical 

harm.  Deadly force could involve firearms, but it also includes any force or instrument 

of force (e.g. vehicle, edged weapon) capable of causing death or serious physical harm.  

Under the use of force policy, deadly force includes: 

a. Firing at or in the direction of a subject,  

b. Head and/or neck strikes with any hard object, and  

c. Any action that restricts the blood or oxygen flow through the neck 

E. Serious Physical Harm: The policies that weÕll be talking about also use the phrase 

ÒSerious Physical Harm.Ó  So what does this mean? 

1. Any physical harm that carries a substantial risk of death;  

2. Any physical harm that involves some permanent incapacity, whether partial or 

total, or that involves some temporary, substantial incapacity;   

7
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Use of Force Pre-Load Training InstructorÕs Notes 

3. Any physical harm that involves some permanent disfigurement or that involves 

some temporary, serious disfigurement;  

4. Any physical harm that involves acute pain of such duration as to result in 

substantial suffering or involves any degree of prolonged or intractable pain 

(ORC 2901.01)  

F. Levels of Resistance: Some of the new policy provisions create expectations for you 

based on the level of resistance or noncompliance that a subject is exhibiting.  In order 

for you to respond in accordance with the policy, you need to be familiar with the 

following terms:  

1.  Active Resistance: Refers to instances in which a subject takes physical actions 

to defeat an officerÕs attempts to place the subject in custody and/or take control, 

but is not directed toward harming the officer. Active resistance may include but 

is not limited to pushing away, hiding from detection, fleeing, tensing arm 

muscles to avoid handcuffing, or pulling away from an officer who is using force 

in the lawful performance of their duties. Verbal statements alone do not 

constitute active resistance. 

2. Aggressive Physical Resistance: Refers to instances in which a subject poses a 

threat of harm to the officer or others, such as when a subject attempts to attack 

or does attack an officer; exhibits combative behavior.   

3. Passive Resistance: Refers to instances in which a subject does not comply with 

an officerÕs commands and is uncooperative but is nonviolent and prevents an 

officer from placing the subject in custody and/or taking control. Passive 

resistance may include but is not limited to standing stationary and not moving 

upon lawful direction, falling limply and refusing to move (dead weight), 

holding onto a fixed object, linking arms to another during a protest or 

demonstration, or verbally signaling an intention to avoid or prevent being taken 

into custody.  

G. We will  cover how these concepts come into play in the force policies as we go along.  

However, here are some of the primary applications of these concepts in the new policy:  

1. Officers are prohibited from using force to overcome passive resistance 

a. Exception: Where necessary, proportional, and objectively reasonable to 

achieve a legitimate law enforcement objective 

2.  Officers are prohibited from using intermediate weapons on subjects who are 

8
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Use of Force Pre-Load Training InstructorÕs Notes 

handcuffed or otherwise restrained 

a. Exception: When a subject is displaying aggressive physical resistance 

AND lesser means would be ineffective or have been tried and failed. 

3. The Division prohibits impact weapons other than the ASP Baton 

a. Exception: If  extreme circumstances require their use to gain compliance 

from aggressively resistant subjects 

H. Levels of Resistance: Some of the new policy provisions create expectations for you 

based on the level of resistance or noncompliance that a subject is exhibiting.  In order 

for you to respond in accordance with the policy, you need to be familiar with the 

following terms:  

1.  Active Resistance: Refers to instances in which a subject takes physical actions 

to defeat an officerÕs attempts to place the subject in custody and/or take control, 

but is not directed toward harming the officer. Active resistance may include but 

is not limited to pushing away, hiding from detection, fleeing, tensing arm 

muscles to avoid handcuffing, or pulling away from an officer who is using force 

in the lawful performance of their duties. Verbal statements alone do not 

constitute active resistance. 

2. Aggressive Physical Resistance: Refers to instances in which a subject poses a 

threat of harm to the officer or others, such as when a subject attempts to attack 

or does attack an officer; exhibits combative behavior.   

3. Passive Resistance: Refers to instances in which a subject does not comply with 

an officerÕs commands and is uncooperative but is nonviolent and prevents an 

officer from placing the subject in custody and/or taking control. Passive 

resistance may include but is not limited to standing stationary and not moving 

upon lawful direction, falling limply and refusing to move (dead weight), 

holding onto a fixed object, linking arms to another during a protest or 

demonstration, or verbally signaling an intention to avoid or prevent being taken 

into custody.  

I. We will  cover how these concepts come into play in the force policies as we go along.  

However, here are some of the primary applications of these concepts in the new policy:  

1. Officers are prohibited from using force to overcome passive resistance 

a. Exception: Where necessary, proportional, and objectively reasonable to 

achieve a legitimate law enforcement objective 

9
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Use of Force Pre-Load Training InstructorÕs Notes 

2.  Officers are prohibited from using intermediate weapons on subjects who are 

handcuffed or otherwise restrained 

a. Exception: When a subject is displaying aggressive physical resistance 

AND lesser means would be ineffective or have been tried and failed. 

3. The Division prohibits impact weapons other than the ASP Baton 

a. Exception: If  extreme circumstances require their use to gain compliance 

from aggressively resistant subjects 

V. USE OF FORCE: GENERAL  POLICY  

A. Overriding Policy:  Any use of force that is not necessary, proportional, and objectively 

reasonable, and does not reflect reasonable de-escalation efforts, when safe and feasible 

to do so, is prohibited and inconsistent with Divisional policy 

B.  Thus, the new use of force policy can be broken down into 4 key concepts: 

1. Necessity 

2. Proportionality 

3. Objective reasonableness 

4. De-escalation 

C. Necessity 

1. All  force must be necessary to achieve a lawful  objective. 

2. Officers shall use force only as necessary:  

a. Necessary: only when no reasonably effective alternative to the use of 

force appears to exist; and then only to the degree which is reasonable to 

effect the intended lawful objective. 

3. Force has a lawful  objective when it is used for any of the following:  

a. Affect a lawful arrest or detention of a subject  

b. Gain control of a combative subject  

c. Prevent or terminate the commission of a crime  

d. Intervene in a suicide or self-inflicted injury  

e. Defend or protect an officer/individual from the violent or resistant 

physical acts of another 

D. Proportionality 

1. All  force must be proportional to the level of the subjectÕs resistance.  

2. To be proportional, the level of force applied must reflect the totality of 

circumstances surrounding the immediate situation, including the presence of an 

10
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Use of Force Pre-Load Training InstructorÕs Notes 

imminent danger to officers or others. 

3. Officers must rely on training, experience, and assessment of the situation to 

decide an appropriate level of force to apply.  

4. Proportional force does not require officers to use the same type or amount of 

force as the subject.  

5. The more immediate the threat and the more likely that the threat will  result in 

death or serious physical injury, the greater level of force that may be 

proportional, objectively reasonable, and necessary to counter it. 

E. Objective Reasonableness 

1. All  force must be objectively reasonable. The standard is whether a reasonable 

officer in light of the facts and circumstances confronting and reasonably known 

to the officer at the time of the incident would have used force. 

F. The policy also gives significant detail about a number of factors or circumstances that 

might affect the nature or degree of the threat presented and, thereby, affect the 

reasonableness determination.  These officer and subject factors to consider, as listed in 

the policy, include: 

1. Influence of drugs/alcohol or mental capacity of the subject 

2. Known or reasonably apparent mental illness, developmental disability, or crisis 

incident 

3. Known or reasonably apparent physical disability or other medical/physical 

condition 

4. Limited English proficiency or other language barrier 

5. The time available to an officer to make decisions  

6. The availability of the officers/resources to de-escalate  

7. Proximity or access to weapons by the subject  

8. Reasonably apparent medical or other physical conditions 

9. Differences between the officer and subjectÕs: 

a. Age 

b. Gender 

c. Body size 

d. Skill level 

e. Relative strength 

f. Injury or exhaustion 

11
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Use of Force Pre-Load Training InstructorÕs Notes 

10. Officer and subjectÕs position (example: being on the ground) 

a. OfficerÕs distance from the subject(s) 

b. OfficerÕs special knowledge or training 

c. Degree to which subject is already restrained 

G. What other factors do you believe could influence your decision to use choose a 

particular force response? 

H. Officers who use unreasonable use of force are subject to:   

1. Disciplinary process 

a. Possible criminal prosecution 

b. Possible civil  liability  

VI . USE OF FORCE: DE-ESCALATION   

A. What is De-Escalation? 

1. It is the process of taking proactive action to stabilize the situation and reduce 

the immediacy and level of a threat so that more time, options, and resources are 

available to resolve the situation and gain voluntary compliance 

2. De-escalation is NOT simply talking or verbal skills, although this may be one of 

many valuable de-escalation strategies 

3. De-escalation is NOT standing back or not taking action when it is necessary 

B. De-escalation Techniques 

1. Proactive use of distance, cover, concealment, and time  

2. Hearing and Listening  

3. Strategic communication or voice commands to de-escalate the situation. 

4. Increase officer presence, increase strategic options available for bringing a 

subject under control and/or reduce the severity of the threat 

C. Lack of Compliance: Officers shall consider whether a subjects lack of compliance is a 

deliberate attempt to resist or an inability to comprehend and/or comply based on, but not 

limited to the following:  

1. The influence of drugs and/or alcohol 

2. Known or reasonably apparent mental illness, developmental disability, or crisis 

incident 

3. Known or reasonably apparent physical disability or other medical or physical 

condition, including visual or hearing impairment  

4. Limited English proficiency or other language barrier Perceived age of a child 

12
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Use of Force Pre-Load Training InstructorÕs Notes 

D. De-escalation Techniques 

1. Proactive use of distance, cover, concealment, and time 

2. Hearing and Listening 

3. Strategic communication or voice commands to de-escalate the situation.  

4. Increase officer presence, increase strategic options available for bringing a 

subject under control and/or reduce the severity of the threat 

VI I. PROHIBITED  TECHNIQUES 

A. To help ensure that the force that you use is always consistent with the principles of 

necessity, proportionality, objective reasonableness, and de-escalation, certain force 

techniques or actions are PROHIBITED under the new policy 

B. Specifically, under the new policy, OFFICERS SHALL NOT:  

1. Use force to subdue a subject who is not suspected of any criminal conduct 

a. Exception: To protect an officer or another personÕs safety 

2. Use retaliatory force 

3. Use force against subject(s) who only verbally confront officers and are not 

involved in criminal conduct 

4. Use force against subject(s) who are handcuffed or otherwise restrained  

a. Exception: If  it is objectively reasonable and necessary under the 

circumstances to stop an assault, escape, or as necessary to fulfill  other 

law enforcement objectives 

5. Un-holster and display or un-holster and point a firearm unless the circumstances 

surrounding the incident create an objectively reasonable belief that the situation 

may escalate to the point at which deadly force would be authorized 

6. Use force against those who are exercising their First Amendment rights 

a. Exception: Physically moving a subject is permitted when necessary and 

objectively reasonable for the safety of that individual or the public.  

Must be done with sufficient personnel so as not to endanger the subject 

or officers 

7. Carry weapons that are not authorized or approved by the Division 

8. Use a firearm as an impact weapon 

9. Fire warning shots 

10. Use deadly force solely to protect property or solely to effectuate an arrest 

11. Use neck holds 
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12. Discharge a firearm from or at a moving vehicle 

a. Exception: Unless deadly force is justified by something other than the 

threat from the moving vehicle 

13. Reach into, or place themselves in the path of, a vehicle 

14. Discharge a firearm at a threat that is not verified or visible 

15. Use head strikes with hard objects 

C. The prohibitions apply in nearly every set of circumstances.  However, in RARE and 

EXCEPTIONAL situations, it may be necessary for an officer to take extraordinary or 

unanticipated actions to overcome the threat 

1. These RARE and EXCEPTIONAL situations exist ONLY WHERE ALL  

THREE of the following conditions are met: 

a. The use of deadly force WOULD BE AUTHORIZED under the policy; 

b. The subjectÕs actions constitute an IMMEDIATE  danger and GRAVE 

THREAT to the officer or others;  

c. AND NO OTHER FORCE OPTIONS, techniques, tactics, or choices 

consistent with the DivisionÕs policy ARE AVAILABLE  

2. In these exceptional situations, officers will  have to specifically articulate why 

ALL  THREE conditions were met.  The officerÕs actions will  be subject to strict 

review 

3. The intention of this policy provision is to recognize that there may be, in 

situations that the Division hopes that no officer faces, times where an officer 

has no choice but to take extraordinary measures and apply otherwise-prohibited 

force techniques to defend themselves or others 

 

VIII . USE OF FORCE  INTERMEDIATE  WEAPONS 

A. There is now a separate policy that provides specific instructions about using the various 

Intermediate Weapons that the Division provides 

1. This policy is not separate from or different than the Use of Force General 

policy.  Instead, it provides important, specific details about how to use different 

force instruments in a way that can help ensure that you use them in a manner 

that is necessary, proportional, objectively reasonable, and consistent with the 

duty to de-escalate 

B. What are intermediate weapons? 
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1. Intermediate weapons are used to interrupt a subjectÕs threatening behavior so 

that officers may take control of the subject with less risk of injury to the subject 

or officer than posed by greater force applications 

C. All  officers must carry the CEW and a second intermediate weapon, either the ASP baton 

or OC Spray 

1. All  intermediate weapons must be worn only on the officerÕs duty belt 

D. ALL  intermediate weapons are authorized to be used: 

1. In accordance with the General use of force and de-escalation training, as well as 

training that you receive on their use 

2. When feasible and appropriate, officers MUST communicate to the subject, 

other officers, and bystanders that the use of the weapon is imminent and allow 

the subject an opportunity  to comply 

a. An opportunity  to comply means a reasonable amount of time to 

comply 

b. Officers must be mindful that, in some instances, a subjectÕs 

disability/condition may limit  their  ability  to comply with an officerÕs 

direction 

E. Officers should consider a subjectÕs: 

1. Body mass 

2. Physical build 

3. Perceived age 

4. Emotional condition  

5. Officers shall use appropriate responses for children and juveniles at all times 

F. Use of ALL  intermediate weapons are PROHIBITED: 

1. On subjects who are passively resisting 

2. To prevent the destruction of evidence 

3. Against: 

a. Small children 

b. The elderly 

c. Individuals who are visibly frail 

d. Women visibly or known to be pregnant 

i. Exception: Where deadly force is authorized 

e. On subjects who are handcuffed or otherwise restrained 
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i. Exception: Subject is displaying aggressive physical resistance 

AND lesser means would be ineffective or have been tried and 

failed 

f. To prod individuals 

g. On subjects who are under control or complying with police direction 

G. Guidelines for Specific Intermediate Weapon Types 

1. ASP Baton/Riot Baton/Impact Weapons 

a. WHEN AUTHORIZED:  

i. Officers are authorized to deploy the ASP baton when such 

force is objectively reasonable, necessary, and proportional to 

protect the officer or another party from physical harm and 

lesser means would be ineffective 

ii.  Officers shall consider each separate ASP baton strike as a 

separate use of force that officers must individually justify and 

report as objectively reasonable, necessary, and proportional 

b. WHEN PROHIBITED 

i. Officers shall not intentionally target ASP baton strikes to 

sensitive tissue areas (head, neck, spine, genitalia) 

ii.  Baton strikes to the head and neck constitute deadly force 

iii.  Preferred target areas are arms, legs, and torso 

iv. Officers shall be trained that a strike to the head with any hard 

object could result in death 

2. Other Impact Weapons 

a. Impact weapons OTHER THAN THE ASP are prohibited 

b. Exception: If  extreme circumstances require their use to gain compliance 

from aggressively resistant subjects 

3. Post-Use Medical Attention 

a. Officers must make sure to request EMS after striking a subject to the 

head, neck, spine, or genitalia 

H. OC Spray 

1. AUTHORIZED ONLY: 

a. When such force is reasonable to protect the officer, the subject, or 

another party from physical harm and lesser means would be ineffective; 
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OR 

b. For crowd dispersal or protection and other means would be more 

intrusive or less effective 

2. Each one-second application as a separate use of force that the officer shall 

individually justify and report as objectively reasonable, necessary, and 

proportional  

3. PROHIBITED: 

a. On subjects with a known respiratory condition  

b. Exception: an extreme and articulable situation 

4. Guidelines for Deployment 

a. Be aware of the risks of positional asphyxia and use restraint techniques 

that do not impair the subjectÕs respiration following an OC Spray 

application 

b. Direct OC Spray at the specific subject(s) who are posing a threat, 

attempting to minimize exposure to non-targeted subjects or parties  

c. Be aware of the risks of using OC spray in confined or enclosed 

environments 

d. Discontinue use if  a subject does not comply after two one-second bursts 

of OC Spray that successfully contact the target 

e. Use of OC Spray on a dangerous animal is permissible to deter an attack 

or to prevent injury to persons present 

5. Post-Use Medical Attention:  

a. As soon as practicable, but no later than 20 minutes after establishing 

control of the scene 

b. Make a reasonable effort to relieve the subjectÕs OC Spray discomfort by 

washing OC Spray from the subjectÕs eyes with cool water 

c. If  subject was exposed in a confined space, officers will  remove the 

subject as soon as possible from the contaminated area and expose the 

individual to fresh air 

d. Request EMS Response when: 

i. Symptoms other than mild, last beyond 45 minutes 

ii.  Subject has or indicates that they have difficulty breathing or 

loses consciousness. 
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iii.  Subject indicates they have a pre-existing condition such as 

Bronchitis, Emphysema, Heart ailment, Asthma, Bronchitis 

iv. Officer believes that the subject needs medical attention  

v. Officer is made aware that the OC Spray was used on a child, or 

elderly, pregnant, physically disabled or mentally ill  subject 

I. The CEW  

1. WHEN AUTHORIZED: ONLY in either of the following situations: 

a. Where grounds for arrest or detention are present and the subject is 

actively or aggressively resisting and lesser means would be ineffective.  

b. Where such force is necessary to protect the officer, the subject, or 

another party from immediate physical harm and lesser means would be 

ineffective or have been tried and failed 

2. Like the application of the ASP Baton/Riot Baton/Impact Weapons and OC 

spray, Consider each CEW application (i.e., 5 second cycle) as a separate use of 

force that officers shall individually justify and report as objectively reasonable, 

necessary, and proportional 

3.  Guidelines for Use 

a. Limit each CEW cycle to 5 seconds 

b. Use the minimum number of 5 second CEW cycles necessary to gain the 

control of the subject 

c. Deploy the CEW at the preferred target zones. These include the lower 

center mass of the body on the front of the body and below the neck line 

of the back upper body 

d. Carry the CEW in a Division issued holster, on the opposite side of the 

firearm to reduce the chances of accidentally drawing and/or firing a 

firearm 

4. WHEN PROHIBITED: 

a. In drive stun mode solely for pain compliance  

b. On fleeing subjects who do not pose a threat of physical harm to the 

officer, bystanders, or themselves 

c. In situations where a deployment may cause serious physical injury or 

death from situational hazards 

i. Exception: where deadly force is authorized 
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d. Officers shall not exceed three 5 second cycles in total on any one 

subject during a single incident 

e. Officers shall not intentionally activate more than one CEW at a time 

against a subject. Officers shall not hold both a CEW and a firearm at the 

same time 

f. Officers shall not hold both a CEW and a firearm at the same time 

5. CEW Exceptional Circumstances: Absent rare and exceptional circumstances, 

officers shall not exceed three 5-second CEW cycles in total on any one subject 

during a single incident unless the following apply:  

a. The officer reasonably believes that the initial CEW applications have 

been effective in gaining the subjectÕs temporary compliance, but the 

subject continues to actively or aggressively resist 

b. SubjectÕs continuing non-compliance presents a threat of imminent 

physical harm to the officer or other 

c. No other less lethal technique, tactic or choice consistent with Division 

policy would be effective 

d. The use of the CEW beyond a third cycle will  prevent resorting to 

deadly force options 

J. Beanbag Shotgun Guidelines 

1. Shall only be deployed by qualified Officers, Supervisors, and Swat officers 

2. 21 to 50 feet is the optimal range for effective deployment while minimizing risk 

3. Deployment at less than 21 feet increases the risk of serious injury or death 

4. In the event that four rounds have proven to be ineffective, officers shall 

consider the beanbag shotgun ineffective  

5. Use equivalent standard precautions, as used with all firearms, in order to protect 

others from the harm of a misdirected beanbag round 

6. Aim for the abdomen, avoiding the bodyÕs center mass, head, neck, and groin 

IX.  POST-FORCE RESPONSIBILITIES  

A.  Duty to Provide Medical Attention 

1. Immediately following any use of force and when the scene is secure, officers, 

and upon their arrival, supervisors, shall inspect and observe subject(s) for injury 

or complaints of pain resulting directly or indirectly from the use of force 

2. If  needed, officers and supervisors shall immediately obtain any necessary 
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medical care while providing emergency first aid until professional medical care 

providers arrive 

B. Officers must immediately call EMS to respond to the following use of force 

applications:  

1. Discharges of a firearm that strikes a subject 

2. Impact of subjectÕs head against a hard, fixed object 

3. Any use of force on subjects who are reasonably believed or known to be 

pregnant, children, elderly, physically or medically frail, or disabled 

C. Refer GPO Use of Force-Intermediate Weapons for additional situations requiring a 

request for EMS 

X.  NOTIFICATION  OF SUPERVISORS 

A. A separate policy section covers what officers must do AFTER force has been used to 

notify supervisors of the force and to report what happened 

1. It is important to note: Nothing in the use of force reporting policy changes, adds 

to, or takes away from the basic provisions of the force policy that we have been 

talking about (i.e. that force be necessary, proportional, objectively reasonable, 

and consistent with the duty to de-escalate) 

B. To better inform you on what to expect after a force incident, you will  be provided with 

details about how force is classified in the Department 

1. Under the policy, different types or levels of force will  receive different internal 

or administrative responses 

C. However, there is one and only one core responsibility for you to be aware of: Officers 

who use or witness force shall contact the Communication Control Section and request 

that their supervisor respond to the scene as soon as practical following any use of force, 

except for de minimis force 

1. What is Òde minimisÓ force? Ð Think of it as ÒminimalÓ force.  It entails 

physical interactions meant to guide and/or control a subject that do NOT 

constitute reportable force. Examples: 

a. Use of control holds that do not cause pain and are not reasonably likely 

to cause pain 

b. Using hands or equipment to stop, separate, or escort a person in a 

manner that does not cause pain and is not reasonably likely to cause any 

pain 
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c. Guiding an individual by the shoulders to escort them into a police 

vehicle 

d. The application of handcuffs, where no injury is caused and no 

complaint of pain or injury is reported 

D. The concept of de minimis force reflects the recognition by many courts that some types 

of physical contact are Òtoo minor to constitute a ÔseizureÕ for Fourth Amendment 

purposesÓ (Acevedo v. Canterbury, 457 F.3d 721, 725 (7th Cir. 2006).  

XI.  REPORTING 

A. Officers must provide reports/accounts of all uses of force except for de minimis force 

B.  How to complete use of force reports 

1. As before, all use of force reports shall be completed with sufficient detail for 

supervisors and the Division to understand the totality of the circumstances 

events, and actions of the officer, subject, and other involved individuals during 

a use of force incident 

2. Officers shall not use conclusory statements, Òboilerplate,Ó Òcanned,Ó or other 

generic terms.  Instead, officers should provide supporting details and facts that 

are well articulated 

3. When possible, and to ensure clarity, officers will  minimize the use of 

unnecessary acronyms or jargons 

C. How each officer will  report what happened during a use of force depends on the Level 

of Force used under the policy.  Every use of force by an officer is classified according to 

the following levels: 

1. Level 1 Use of Force:  

a. Force that is reasonably likely to cause only transient pain and/or 

disorientation during its application as a means of gaining compliance, 

including pressure point compliance and joint manipulation techniques, 

but that is not reasonably expected to cause injury, does not result in an 

actual injury, and does not result in a complaint of injury 

b. It does not include escorting, touching, or handcuffing a subject with no 

or minimal resistance 

c. Un-holstering a firearm and pointing it at a subject is reportable as a 

Level 1 use of force 

2. Level 2 Use of Force:  
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a. Force that causes an injury, could reasonably be expected to cause an 

injury, or results in a complaint of an injury, but does not rise to the level 

of a Level 3 use of force 

b. Level 2 includes the use of a CEW, including where a CEW is fired at a 

subject but misses; OC Spray application; weaponless defense 

techniques (e.g., elbow or closed-fist strikes, kicks, leg sweeps, and 

takedowns); use of an impact weapon, except for a strike to the head, 

neck or face with an impact weapon; and any canine apprehension that 

involves contact 

3. Level 3 Use of Force:  

a. Force that includes uses of deadly force; uses of force resulting in death 

or serious physical harm; uses of force resulting in hospital admission 

due to a use of force injury; all neck holds; uses of force resulting in a 

loss of consciousness; canine bite; more than three applications of a 

CEW on an individual during a single interaction, regardless of the mode 

or duration of the application, and regardless of whether the applications 

are by the same or different officers; a CEW application for longer than 

15 seconds, whether continuous or consecutive; and any Level 2 use of 

force against a handcuffed subject 

D.  So why do these levels matter? 

1. Officers shall report uses of force in accordance with the reporting requirements 

of the highest level of force used 

a. Example to class: If  an officer uses both Level 1 and Level 2 force 

during an incident, the incident is classified as a Level 2 force for 

purpose of reporting and review 

2. Officers USING Level 1 or Level 2 use of force shall:  

a. By the end of their tour of duty, complete an individual Blue Team Use 

of Force entry providing a detailed account of the incident from the 

officerÕs perspective and including all of the following information:  

i. The reason for the initial police presence  

ii.  A specific description of the acts that preceded the use of force, 

including a complete and accurate description of every type of 

force used or observed  
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iii.  Attempts to de-escalate  

iv. The level of resistance encountered 

3. Officers USING Level 3 Use of Force shall: 

a. By the end of their tour of duty, complete an individual Blue Team Use 

of Force entry as directed by the Officer-in Charge of the Force 

Investigation Team 

i.  Force Investigation Team (FIT): FIT is a team within the 

Internal Affairs Unit, comprised of personnel with specialized 

training and expertise from various units 

ii.  FIT membership shall be tailored to the circumstances of each 

investigation, but normally includes one or more FIT detectives, 

the FIT Sergeant, an Office of Professional Standards 

investigator, an Internal Affairs investigator, and a Homicide 

Unit supervisory officer, who will  serve as the Team's leader. 

OPS investigators will  not participate in criminal investigations 

iii.  At least one supervisory member of FIT will  be available at all 

times to evaluate potential referrals from supervisors 

b. Comply with all additional directives from the Officer-in Charge of FIT 

E. Duties for Officers who WITNESS force 

1. Officers Witnessing or Present During a Use of Force 

a. By the end of their duty, complete an officer/witness narrative 

(Attachment A), providing a detailed account of the incident from the 

officerÕs perspective and including all of the following information:  

i. Reason for the witnessing officerÕs presence  

ii.  A specific description of the observed acts that preceded the use 

of force, including attempts to de-escalate  

iii.  Level of resistance observed  

iv. A complete and accurate description of every type of force 

observed  

b. Submit the officer/witness statement to the reviewing supervisor or 

Officer-in-Charge of FIT for review/ signature 

2. Officers Witnessing LEVEL 3 force: 

a. Complete the officer/witness narrative statement above and comply with 
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